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The competitive and differentiated edge of the 2lst century will be
dependent upon the availability and development of human resources,
and the level of national as well as local competitiveness will be
decided on the basis of how one fosters, distributes and utilizes

prominent human resources responsible for future society.

The Korean government has already stressed the importance of social
capital and human investment via the "Human New Deal Policy”
centered on software efficiently remedied from the "Green New Deal
Policy” founded on the hardware. This results from the various cases of
human resource development projects successfully promoted in the

Asia-Pacific region including OECD members.

With the intensification of exchanges and cooperation among Asia
Pacific countries, the Regional Human Resource Development Center of
Chungnam Development Institute publishes THuman Resource
Development Research Report in the Asia-Pacific Regiony for the
promotion of internationalization and globalization of the regional human
resource development project named G-HRD(Global Human Resource

Development).

Varieties of experiences and practical policy tasks suggested in the
Asia-Pacific Region include “Human Resource Development of Australia:
Cases and Implications”, “New Tasks of Chinese Human Resource
Management: Establishment of a Vocational Trust System”, “Public -
Civil Human Resource Development Policy of Japan”, “Korea~Lebanon
Development Way of the Human Resource Exchanges and Mutual
Cooperation: Current Status and Policy Issue”, “Human Resource

Development Policy of Singapore: Current Status and Characteristics”,



“Korea-Sri Lanka Development for the Human Resource Exchanges and
Cooperation: Current Status, Cases, and Future Prospects”, “Human

Resource Development of Vietnam: Current Status and Trends”.
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Liaoning Academy of Social Sciences, China; Dr. Ishivama Sumio,
Director of Japan Foundation; Dr. Kang II Gyvu, Research Institute for
Vocational Education & Training, Korea; Dr. Le Dang Hoan, Director of
Vietnam-Korea Environmental Industry Cooperation Center; Choi
Ki-Chul, Ambassador of the Republic of Korea to Sri Lanka, LEE,
Youngha, Ambassador of the Republic of Korea to Lebanon for their
great help and contribution on the publication of this report. I also
would like ‘to thank Professor Kil Byung-ok of Chungnam National
University for his contribution in the field of international exchanges
and cooperation as a committee member of Chungnam Human Resource

Development.

Expecting the wide-spread use of this report as a beneficial
manuscript for the betterment of human resource development and
education of talented personnel in the Asia-Pacific region as well as
Chungchungnam-do, I would like to express my appreciation to Choi
Byoung Hahk, Director of the Chungnam Regional Human Resources
Development Center and staff members for their efforts and dedication
to the second edition of the G-HRD Project.
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Kim Yong-Woong, Ph.D.

President, Chungnam Development Institute, Korea
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(Director, Korea Chungnam Regional Human Resources Development Center

/ President, Korea Regional Human Resources Development Association)
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[Subject I ]

Human Resource Development of Australia:
Cases and Implications

Choi, Byoung Hahk, Ph.D.
(Director, Korea Chungnam Regional Human Resources Development Center

/ President, Korea Regional Human Resources Development Association)

Today, many countries provide a variety of efforts and investments
for human resource development and attempt to find effective ways
via institutional reform and benchmarking of other development
projects. This inquiry particularly reviews and analyzes Australian
cases, prominently constructed in the promotion system, policy, and
infrastructure for vocational training. The purpose of this study is to
generate policy implications required for the establishment of Korean
human resource development.

The government-centered institutional refinement and continuous
reform through transformation are characteristics of the Australian
vocational education and training system. For the maximization of
efficient and effective education, the national education system is

geared towards life-time education constituting a partnership among

industry, society and academe, coordinating vacational education and

TOHEHXICIOl CIMXI2THE - Mt At 15
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training programs and connecting education to the fields of science and
technology.

In addition, the Australian elementary, middle and high school
educational system has focused on the improvement of individual
potential through the school curriculum related to the development of
students’ aptitude, talents, and interests. The courses are reflective
of intelligence, socialization, and arts associated with vocational
talents.

Through analysis of the Australian case, Korea needs to promote
a long-term plan for human resource development reform that can

generate alternative methods for public and vocational education.
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3FE 99 F/HAHEE =71 93 Commonwealth of Australia)®]
HeE o glow WHE ok 7741 220km? (3= o] ok 35HH, 67] F
TFAsEE 78 2 (Canberra, 319HH)ol T} 5 9]
A7 2] 90% o]Xfe] AbEtelul o' o] Folz
Fe EAES st $EAAE FHE P45t ATk

Sl E 2009 69 A, oF 2187 5HHE o2 FAFFAY A (New
South Wales), HEgo}(Victoria), HAZHZ=(Queensland), AZF
(Western Australia), ¥ &5 (South Australia), Bl =1 o]YoH(Tasmania)
F£o7 Yol B¥x3y ok 7MF & ZAE AE=UY(Sydney, 17 390
o) @ Z(Melbourne, 917 320%H%), 22 = (Brisbane, 17 160
gt o g2 A FAA 7P JdFEEsE 4 F7F F ospubolth Eg
A A HFEFo] A vehe R HAA 60% B=7F 4 T4

Fmo AFem glem, 1 F 20%E A=de AFST 9

ayn AFFHES 207%, EAES AXUT 19T 1.978%, A
2 1,0008% 5909, dotrrgES 1,000 3 4.207 o o
ofAlotAl olRle] FEstat BAAMe] naEH 1991d FAolrlE Al

ARG golNe EAs2 ARHRALS BFYR

rr

o

4) 67F: FAFEA Y A2INSW), HHEZoHVIC), #EH=(QLD), MEF(WA), %
F(SA), BHEdolYoHTAS). 2712 S¥xx 7 =dHZEZH(NT), ZFFEXA]
T(ACT).

5 AGY 7Zlsolwl IA A7 # JIeAdALE YFEor i FHsor &t =
g dA HolZ 3BM @2 AF £22FE GFE[AE Y] oy Aotk A
httpi//wvvw.hojuemin.com/canada/compare.htm(7J Al 20109 1€ 159).
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20008} Zu 0¥l HE Fx, GO
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1) oAz &3 oI5 30| (1800~2006)
(Thel - e, ME)

1800 | 1850 | 1900 | 1950 | 1960 | 1970 | 1980 | 1990 | 1996 | 2001 | 2006

i

5 405 | 3,765 | 8,307 |10,392|12,664 14,807 |17,211|18,114|18,923|20,550

x 22 JuUEAR ZFI13H2006), 1039,

olg3t T F9 ol¥lE AA H]UEF o (Non-humanitarian program)
o du ol¥H 9% F ¢ (Humanitarian program) °| o=z F&3i}

Hel=F9 olwlozE O7FE5xA o9 (Family Migration) &2 A|®¥ld
A e GdFAx 2Ad 9% EAARY FSUF den, @7
& - A4 o] ¥l (Skilled Migration) 22 T4 A4l 713l & 7]% b A}
7 A2FAE ddste A7 A9 e

al
Eligibility Migration)2.2 A &5 AW - AFHR}, FRAH=R] 71F 9

8F7F At

el
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TFE T 9 EE AAAH wHAE e se %7 Aok
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ol RoxE HAHAS(FAA: 1158)22 10082 pool marki AR 12047
Rty FAFY WEA LA, #EYA, vAE o9 YT E T4 AF
AojPHe AhHio QFAFEZRE Y T Joz2 EFAF(EA =T
2o A Lgol BIrEd VeAAAE nEF7F AHEE WA, 200420054 3¢
13,02070 25), AMA71E(ZF FUAA Aded 52 FAE Adstes 25 s
D), EFAS(dE - 2X2 T HPolA gL A5 ). At Vs
o] %l (General Skilled Migration)9 @utA<l =#AL Qu|AAIHA] 454 °]3}, @

FFAR (A fgAE E2H 7B HA, @3 FY VHezRE HH V)=
BHEZ B9E 2, DES F£29 74 B, OFHZT 2E2EEYE 5L i—?LH
AAHAY AL 3F 7128 E AALE ol ~FEA H sF 7|=AA
Fo) wet DEH7 e, QFHAYFA, @58 FHFA4 J Dz F W *1*1*‘
GEAAG e 2EAMA vz FEIHUY JuEELE, TF H%(2006),
1059 F=x.
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sFote] FogAH WEo2E 19659 9¥ FHFAES MNFHLEAIG
d 69 FAEdPA ez A, BEAL 5), 4AY FIHA olE
4(1979. 5), olZ AR B (1982, 7), AFEA(1983. 11), HHY
15229K1990. 9), F&FFA(1992. 2), FAMAHETZZFA (1992, 8),
A& EEEH1993. 6), ADBBALT FAAA(199%. 3), BEEE
FalZ-4(1995. 9), HEH AolH wFZFA(1997. 8), 7= FHHA
At8(1999. 9), HAEAH FMAA AT(1999. 9), ALFH Fe A
(1999, 9), WAMAPEFZZ2F(2000. 1), odlA-AAF=H F (2005,
A1
FE, FYNEL (F 3 F Zrh 20049 FEH 2007374 AHE

=]
B
1o, Adfrstet, 2AAE 55

©o
p_]
<
o
(o]

o=y & & | % o b o
2004 | 3378 | 7438 |$&: ASA, PAT|, ZR, TV, Efojo],
2005 3,812 9859 |MREE, HEUNME S

2006 | 4,692 | 11300 Fek R, AR, TN, YTlE, U,
2007 4,691 13,232 | 2F

* Z2] FEFAYE3] T o)A, http//www.kitanet(7A 2 Y: 20093 12¥€ 5¢)

1D 5 35 s=uAs 442 848 4F28(2009. 10).
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AN mEHFAL opA BASS Sle) FY wsUHe aAdn @
suse wxUs uolE, F3, vle 5o oFd Bopolw 2E
A5 e AN

@D HSC(Higher School Certificate)= 128hd o] 3} A 712 W8-S vHXA]

B Aol A EY. E3I nssw EPAE dEgdre F A 7l e
FYsie, HAE5A 15T AEGE AWE ojFria AT digt
Ag AJFH FYd & F +F I+

@ 71 A EZQ3HTAFE: Technical and Further Education)< 7|% 3
S FrlusS 93 359 AESWE EE F8 AA7ed A
A, e, M AY 5 BEET FEopd did wsEs AAga 8l
ARG 7len&E AT, dEEY FHdHE 47 AFE stx
9\)\3‘34 91 &t7)1%& 2l Post Secondary Program% 253w 108hdS 0}

b EAsA FEv ek 108hd7hx] 9 94*‘%1%% ol7% FyE F VleS

¢ 31x e S dxde 2 15T 3d T/Vé% AR wRA] @A
% Zu}Z TAFE(Technical And Further Educatxon)Oﬂ kel o+ qlu) TAE
o] 108hd (164 7HA 2 B w &S o|F3tH 'School Cert1f1cate'°]3} EdHE

B "ol $FeEATY, T35 A= AJuSFAAA AFEH A,
(1998); Multicultural Education Unit NSW Department of Education and
Training(July 2008); www.tafensw.eduw.au(Z 2 ¥: 20093 11€ 27¥) #=x.

18) A& o] HAd FostE T3l FAEANA 7t 1;}]31--‘:—0] 74 g 3HbE Fo
ato] z+ tigte] AMAZ QEFFo HFE FHHHY FRE T3t ASTH=
Holr},

19) Certificate= 6719 (a single semester)®3 W&o 2 FFEF 24 ZF(Certificate) =
ﬁcﬂ 4 ¢loH, Diploma: 29 34 {oZ 6719 H4 WK< Certificate 1

AQ7|sMES 943 o $ 1280 #g FAEC] JEH durleH A4

Ao 2 3 n5sw 1083dE X AY 2o Fete AEAE VMR AS 9F

to rlo
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@ g3t (University)& sFole 35707 Aok A77E ks Q)
1

2}s}, Al Dad eE ﬂ, A D g8 T,

2+
@ A+l (Private College)e Z#Ustnt= tha gds & o 4
AR ARG AL wHEp glorn #ABst sE PG HATH
AFE e, vAE, faE, g Fol dd
gyl #8919 £F+= WA Bachelor DegreeZ 44 SHA#A 2 31d o]

o, AFEEore shAEY = 4~5d o), g el 2709 7](two
semesters)2 W¥olx ¢ow stztultt Summer CourseE T H|H
gPA g =ge Eo

I 2L Honours Degrees® Tetar| & 43 H4H o=z wvix T
Ao thetw 819 93] (Undergraduate Studies Committee)E 53+
1d A< Honours Degrees Al o] 7b53dlH, 1.5W ~2d 3] A}
7} (Master Degree)®.th we] wpa 5 i, 71 o] uASHe A
o2 s F Jr}20

7} shet. Cer 1flcate O~IMe A% oju =3 7|7 AL EY=E o P
R | AV el E3ke 7t

S
O
e
E
=
O
IS
—t
o
=
rir
o
a3
Ao
ol
o
=

2

I, M V& +£8% 4% (Diploma)& 53t} Advance D1ploma1_ 13 67}1%

=243 BA wEoez 6719 #AH Sl Certificate I, O, M %= Certificate

VE $2% Z4%(Advance Diploma)S #HE5E 5 Ut -r75]' TFUAE LS
B A FH oA, http//www.aetorkr (A} 20093 12€ 10¥9).

20) Honours Degrees™= 7 #A3 AFHAo] FAlol #Hgem o fAHE FET
A = o] TS HED FML PP FqAIAF Sl B2 AL A
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A TF9 AYuKFTHAAAVET System: Vocational Education

12 2 49 Bd =FAY, AFTE, V1%
=

2 Aol WEstAA gAY =FAEC] ol#g Wzt AT + 3

T2 FHAIE R 2HE ZLFo] gk dAGA AAY, AHAA

Ao gle 3F9 wE dF R FHFAL 29 5F WS
ol

TFoAE 1970 Y FRIHAR = ARAFFFFAM AT
SEFAA A st F Bl gAYy, 1974 Myer Kangan® T
L&t ZF7EHER S Y (ACOTAFE: Australian Committee of
Technical and Further Education)”} 7|€u&9 =713 AA dH€&
AR e HIAE AAYsEA F4% WstE BA HATH2)
Kangan XA oA A3 7]%%15—J1’%(TAFES Technical and

21) T3 AJuSF E AFE g FrhAE 1998~2003,9 € theH Zol ue
ATH “HAPdus P AFE A3 F/EAEF 1998~20032 TFAH T A HE
U4l Sl AR Aol d@ ABH 4N Z¥HD D BFTYAS
9, www.antagov.au(A A Y: 20093 12¢¥€ 159); Lythe, D.(2003), Partnerships
for Skills Development in Australia and New Zealand.

22) Kirby, P, Ryan, R., & Carter, D.(2002), Report to the Review of TAFE
Governance in South Australia, SA: Department of Further Education,
Employment, Science and Technology.
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gt sF AR FHAJN TIAPVHLR &
199430 = =F7tA = Alde] #3t Fitzgerald E 1L
o AAduFFaAA AL} AREAF A9 (user choice) 22 7
dog Fo AXF EFol e FAAG H AT 34, At
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(Australian National Training Authority, ANTA)
A Alers A EFE wSFHEE Y3 (National Training Quality
Counci)E& £3] =7} n$3F 3 A (National Training Framework)E #g %53)
o 9t} F 53 dZ A BSE TAEH oA, http//www.aeilorkr (F4Y

Z}: 2010 1€ 159).
24) AEAFERAEE FeE Tl 7S

H
E
2,

T = 2 EHAAR A AEF
A zAFEH dd3, Aryiey FEvigojet 2 HAAFAA MEE EA
@78 o, 7Y - FEA Fo] 22E FHUES AU F UEE = F
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=7} % & A & (National Training Framework: NTF)2] &, gulofA] g
AA WS ZFTHA(VET in schools)E¢, &# 3]7) A (Training Package) 7l

131__1—0] o

—_—

F 07T
20071 @A 7870 TAFEZ] &l <F 1669tH el stAo] TEH At

arleT WA A9, A, A Sol BWF Bopl WY LHES
A gtk AAY JETEE AT, el FYgel 4]
A= Hol glew, UEY|Ee nESW 105dS H seld

7 Certificate | ~IM#A o7 71538tx, Y FatAle 34 o]
49l IELTS(5.0~5.5), TOEFL(550~580)7F 2 & 3}tt.260
TAFES|A A25% 45 A9 2

U4 #4S B8 Adel FEelxEe Lol gl
glem, BE mglw 2 BYAE FrY BHe £d9n gld
VET ZQ45e n§FSe a7dts 71$e Bastn o 49¢

o7l golaln TEEn}l 9@ SALSS ZAE A Ym Jue ¥
2=

TAFE NSW #Ao| dstalr] Yl thFst dgta o] Hg e,
Z=23}7] Aol wr=A] zkEojop & xAI Y|, A Fo] 7| 3
2 3hc}hen

(1999), T5%, FAAC o AQuLEHAA AT AAH,, 2% 38 F=x.

FFAA AN A AEN(2008), TN ALAAGA ] AFHAANE YA
A, 48-899 FE.
26) Ol“ o] Zaldoie(dFed wet e AA L 2A) Az, TFoAM 7t
TR A nERSV|BOR ANuFY Yfor HYH BAHE AH

27) <A 2 d9=F 108hd 23 (NSW School Certificate)ol Ut #AH-
dd=F _7%51 43 Z(NSW Higher School Certificate), =& 1o F38}= X}
A& gFstE BAHEo] ©rd Miticultural Education Unit NSW Department of
Education and Training(July 2008), pp.2-3.
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A&H dAFoz A HAG LW NEx=ES Foto dA=
AQu&FH F5ASHANME AT, gt A==
AT 1LsA AAFHD s Hol FHA wolEAA

w HZ FAASE Ad EFA FAHE ALECHE X, tF
Bol AlgdoA ELEE oA @AY AA(Certificate 1, Certificate
I, Certificate I, Certificate IV, Diploma, Advanced Diploma)# <17
H AQQusFHor sy o

3 5% DY useAAH 74

339 AGuSFHAAAE F@ W7 (Training Package)?t <
H A A8 A A (AQTF: Australian Quality Training Framework) =
Ho] e I7tEAAA, Fdo Fo FFAR ZIedEdSH T

A7, FAguSFaHY Fo W e ATAAE AP

2 Ao AAANAQYL ZTFAAAAAQF: Australian Qualifications
=2

o, Mok

doo i -lN
it

o

28) 19953 19 19 3F &= =77 sA4 XﬂE(Australian Qualification Framewords :

AQR)# T ste vdstd /P eAAAEE =43t F # #F A
£9& o8 vYzd IrieAdAEE Jledds & WL Atgel TEE
Z7t Aoz FAsed HAHE Fu Utk FFx=FATLA9), "EF, 7

Ao AN FETAAA A A4, D6
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CN"RD 2009 SLHOIETIRUHLTIAME 2] CITUKSSEAI A2 A (1)

72 52 Zehsle Walsta ok FdE A7AE NS Vles dAs

3 g37kslz) flEke =l S BEFH A FRAA AACIH
pas

Fxo AAWSZTHAL AYAry FLEsE(ndustry-led) A A =, Al
AA e EZ F4HY e sFFTABFITE A3 (ANTA Board)
o A AgA dude] AVtEe RN sdEE FHAIAG =
Fo AP FEFHS olFojrtn gtk FAAIIAE FTHILAEEA

(national industry advisory bodies) £+ I 5918 22 TAE &3

AQAAZ AgsAY, EA AGAY AdAd Zesidn d9ld F4
Fad gtgo] AT Ee] /EEH

F7re] 59e 47 Yt MEAELS FHEAT AE, HF AAA

T 719AY B0 At FAE AASIA o @ FARSEAAE

g3 =H3 7 A= F/EBAHA2 93 (NTQC: National Training

Quality Council)® <9< 9& & Z71FH A B A 2(NTIS: National
=

Training Information Service) ™% ¢

20) ©]714(2004), “5F e TS ASGHA A SFH A A TAFE 9
S FHR "HAAT,, A, AP eHML Y, 27-200 F=.

300 2004 1€ 72719 FE A7AE £4& wded, o T 9A2 7IGAY ¥+
AR 719A e o weA - FHsIA= %l?dﬁ HEZIE F
A Sds we F 3d9 Z|zte] AHT g ¢4 99 HEE §
- IR AGAe] 87 HolEd wAE iy}%— g, Aldgst
I AdE A7 5 vk 20049 1€ HE dde=z &2 F 361

1070] HERAES FHet] A AT
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FO| QIMXI2UNLEA = A2 AIAMA cai

10

(E 4) 53 VETAAEIML] =2 A&

Z=x| 20 etnt 24
Ministerial Council for Employment, | \v~erva 18, us, =34 2|0 A 2
Education, Training and Youth Affairs OISXHof| CHsh =27} ZI=H
Ministerial Council for Vocational Xl = = AxH
Education and Training MNCO | HZus, 220f Ciet =7t 35
. i g, 24 J2(3 A 2
Department of Educaion. Traing | peTva | eyxigiol Tt =7Faia Fiof,
=g, M2 A=l
. . N : s, S0l cHsh = Ao FA
Australian National Training Authority | ANTA = ; e Al:‘%‘ oo
State and Territory training boards | /.. o £ Mdol| st =HRE
and training authorities(87H) ofHiXRINA M, Eled M2 xjot
National industry training advisory | National £ Mol st =RrRE
boards ITABs | oiEix|RloM HA, 2 3z X
State/Territory industry training Tg:ﬁig/ £ AMof| st ERHTRE F
advisory boards T | ARl M, BRI M wio
Australian Qualifications Framework = x| o ox|ziT &
AdViSOl'y Board AQFAB E_I'X|‘2-1 [T'__(AQF)E T |°|'—l— (=]
Australian Training Products Limited |  ATP WA N2ES st &2t
National Centre for Vocational NCVER s, 3 2 o 3 Hoked,
Education Research Ltd Mgt =X MZ
x Z32): NCVER, 4n Overview Australiac Australian Vocational Education & Training
(2000).
D AdusEdEra
330 AQJuEEABLE AA FEF/NHG NV E UE 5

o MEdezrE JedEFdesd 2e& 5252FH FH7] B (Registered

3]) A ZFEUNAATEITHY QB (Australian council for Private Education and
Training)7} #E50] 39 @7 |#e B2 a2y UNAFFAV T dsiA
= AJ&Ee A 7] = gyl g5 wWolm g} I}

A A MEH AALAE, T-3.
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Training Organizations: RTOs), AZAAA WA Fdd &d AAHS
Agsts AL AW, NS e AFeE V1B L ARIIB 5
oltl, FuU AXFo] TEH FHINPL FHZZ RS 95, €A
#F EE EE JFd =2dEd SAF Rold @Fse #HYS
FPsle, $F FHAFYUAAY 8F8E 7E o AFHoE <
AEe AEFE EEy
oA AEHo FA7} Hol o] LEFAV)BL 5F Aol
I TEWEL TEY £ AT, AFNN BEHE AFF S LFE
& 9= Aol
2005 & 7E, 5E FEIH FE 1 BINE <FE 5>9 Zrh
<E 5 FH SSE 2d7|2 5
(chel: 7H)
SEE& =#7|2HRTOs)
= Community Other Other
TAFE Education | Government | Registered
Providers Providers Providers
New South Wales 11 62 3 301
Victoria 20 369 - 225
Queensland 15 27 6 235
Western Australia 10 - 2 162
South Australia 3 78 - 183
Tasmania 1 - - 102
Northern Territory 2 1 - 63
Australian Capital Territory 1 - - 68
Al (1,959) 72 537 11 1,339

* 23 NCVER, Austrdlian Vaationdl Euaation and Taning Satistics: Students and Uses
2006 Adelaide (2006).

n

T5E T/ B e M= dHE TledE

ol
e

o 3
7] #(Adult and Community Education), §1z} Z&F# 7], G213
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Factors affecting
supply of skilled

Factors affecting use of
skills at work

Business strategy Capital
investment Inter-firm
relationships

Job design Organisational
relations Workforce
development policy

—_T=. =7

workers

Education system’s
capacity to provide ness
strategy Capital
investment Inter-firm
relationships

Job desn Oreanisational
relations Workforce
development policy
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[ Subjectl ]

New Tasks of the Chinese Human Resource Management
— Establishment of the Vocational Trust System —

Cao Jingli, Director

Yu Ying Zi, Associate Professor

Zhang Chiin Xin, Assistant Professor
Liaoning Academy of Social Sciences, China

Trust means earning credibility from other people and
organizations by  keeping promises and pledges. Personal
trustworthiness can be divided into personal consuming credibility
and personal vocational credibility. Individual vocational credibility is
the direct reflection of personal expression of credibility exposed in
vocational activities. Such can emerge from/in the process of
performing  social responsibilities, conforming to rules and
regulations, and keeping promises and pledges to other individuals
and organizations.

In the transition process from a planned economy to a market
economy, one of the common problems that China and developing

countries have experienced is the lack of credit systems and their

TOLENXICIOl OIXXt2UNEE - H Al 75



CN“RD 2009 SHRINTIRUNLXIHME olel IS SEAI A2E ()

accomplishment.

This inquiry researches the need and possibility of vocational
credibility classified into five different parts. First, it describes
theoretical foundations of the vocational credibility studies.

Second, it analvzes the U.S. rules and regulations related to the
“Archives incentives way(REEEURIMLE])” and credibility information
management taking personal records and document management into
consideration on the comprehensive discussion of domestic and
international vocational credibility studies.

Third, it underlines the necessity and urgency of the Chinese-style
vocational credibility from the perspective of personal record
substitution.

Fourth, it performs analysis on the possibility of vocational
credibility information management through social research.

Fifth, it suggests a promotion plan that standardizes the
management measures and lines of vocational credibility information
into five parts of modern establishment, credibility-gathering,

evaluation, information inquiries, and supervision.
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